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Our Safeguarding Commitment 
As an agency of the Archdiocese of Brisbane, we have a zero tolerance 
for all forms of abuse and are committed to safeguarding everyone 
involved in its activities, ministries, and services. The safety and 
wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 
Brisbane Catholic Education is committed to providing accessible  
services to people from all cultural and linguistically diverse 

backgrounds. If you have difficulty understanding this document, you can 
contact Translating and Interpreting Service National on 13 14 50 to 
arrange for an interpreter to translate it for you. 

 

Contact for enquiries 
St Joseph’s College, Coomera 
Kerkin Road South, Coomera Q 4209 

Bullongin and Kombumerri Country,  

PO Box 589, Upper Coomera Q 4209 

Phone: 5670 5500 

Website: www.stjosephscoomera.qld.edu.au 

Attributions 

Artwork: Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

Cover: Macksey Rush Architects 

Page 4: Macksey Rush Architects 

© The State of Queensland (Queensland Family and Child Commission) Guidelines 
for implementing the Universal Principle and Child Safe Standards in Queensland. 
These Guidelines and the related symbols contained in this work are adapted from 
material licensed under the Creative Commons Attribution (CC BY) 4.0 
International licence.  

https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 
We acknowledge the Traditional Custodians of the land on which St Joseph's 
College stands, the Bullongin people, known as the River people, and the 
Kombumerri people are the traditional Aboriginal custodians of the Gold Coast 
coastline, ranging from the Coomera River to the Tweed River and inland. As part 
of the Yugambeh language region, they are known as "Saltwater people". 

We honour their deep and continuing connection to the rivers, waterways, land 
and skies of this region - a connection sustained for countless generations 
through culture, story, language and custodianship. 

We pay our respects to Elders past and present and extend that respect to all 
Aboriginal and Torres Strait Islander peoples within our College community. 

As a Catholic community inspired by faith and justice, may we walk together in 
the spirit of reconciliation - learning from the wisdom of the First Peoples of 
this land and committing ourselves to truth, respect and right relationship. 

Reconciliation Prayer: Source: (Wontulp Bi-Buya Indigenous Theology 
Work ing Group 13 March 1997  B risbane, Qld) 

Holy Father, God of Love, You are the Creator of all things. 

We acknowledge the pain and shame of our history and the sufferings of Our 
peoples, and we ask your forgiveness. 

We thank you for the survival of Indigenous cultures. 

Our hope is in you because you gave your Son Jesus to reconcile the world to you. 

We pray for your strength and grace to forgive, accept and love one another, as 
you love us and forgive and accept us in the sacrifice of your Son. 
Give us the courage to accept the realities of our history so that we may build a 
better future for our Nation. 

Teach us to respect all cultures. Teach us to care for our land and waters. 

Help us to share justly the resources of this land. Help us to bring about spiritual 
and social change to improve the quality of life for all groups in our communities, 
especially the disadvantaged. 
Help young people to find true dignity and self-esteem by your Spirit. 

May your power and love be the foundations on which we build our families, our 
communities and our Nation, through Jesus Christ our Lord. 
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St Joseph’s College, Coomera, is 
committed to creating environments where children and young people feel 
protected, valued, and heard. Safeguarding is a shared responsibility, and every 
child has the right to grow and thrive free from harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 
Christ who advocated for the protection of children and the marginalised. Our 
mission to teach, challenge and transform through our educational endeavours is 
actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 
These Standards clearly outline what child safe organisations must do to create 
environments where children are protected, respected and able to speak up. 
They focus on building safe, welcoming cultures, hearing and valuing children’s 
voices, working closely with families, celebrating diversity, making sure the right 
people work with children, responding quickly to concerns, and always looking for 
ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 
in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 
selected Standards each term, building towards full implementation and continuous improvement across all Standards 
by the end of the year. This staged process allows St Joseph’s College, Coomera to embed the Standards meaningfully 
and ensure our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 
uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 
contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 
and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-
specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal.  

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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St Joseph’s College, Coomera| Safeguarding Plan 2026 

• Sets a clear safeguarding expectation from the top: St Joseph’s College Coomera states a zero tolerance for all 
forms of abuse and positions child safety and wellbeing as paramount, setting the tone for leadership, governance 
and culture. This is clearly outlined and supported in Code of Conduct expectations and documentation. 

• Makes safeguarding everyone’s responsibility: The school explicitly describes safeguarding as a shared 
responsibility, reinforcing consistent expectations for all staff and the broader school community. 

• Publishes a whole-school Safeguarding Plan: The school documents its safeguarding commitments and actions 
in a School Safeguarding Plan (2026), supported by Brisbane Catholic Education (BCE) policies and procedures 
and contextualised to the local school environment. 

• Implements the standards through a planned governance cycle: Across 2026 the school will review, self-assess 
and report against selected Child Safe Standards each term, using a phased approach aligned to Queensland 
Family and Child Commission guidelines—supporting oversight and continuous improvement. This includes 
delivering Student Protection professional development for all staff each term. 

• The school has a recognised Student Protection Contacts Team established and identified throughout the school 
community. This team meets to respond to student safety concerns that are reported and are supported by BCEs 
Student Protection resources. 

• Builds leadership capability: The Principal and Heads of College (Primary and Secondary) participated in 
targeted professional learning on Standards 1, 9 and 10 (10 February 2026), demonstrating leadership engagement 
in implementation. 

• Embeds improvement cycles: the school conducts frequent review processes through its regular phase-based 
Multi-disciplinary Team and Student Support Team structures to identify improvements. 

• Embeds reflective improvement after concerns: Following any child safety or wellbeing complaint, the school 
conducts a review and debrief process through its regular phase-based Multi-disciplinary Team structures to 
identify improvements. 

• Maintains regular leadership monitoring of vulnerable students: In primary phases, Student Support Team 
meetings occur fortnightly to review students at risk/vulnerable students and associated support plans. 

• Maintains regular pastoral monitoring of vulnerable students: In secondary phases, Pastoral Leaders meet 
fortnightly to review students at risk/vulnerable students and associated support plans. 

• Supports a culture of inclusion and accessibility: The plan includes an accessibility statement and pathways for 
interpreters, supporting equitable access to safeguarding information. 

• There is a clear complaints management process in place to support the management of the student safety 
concerns. This process is communicated with staff, students and the community. 

• Clear risk management processes are embedded into the planning and execution of school activities and 
events that sit as part of a variation to school routine process. 
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At St Joseph’s College Coomera, student voice, safety and belonging are central to Catholic education in the 
Josephite tradition. We believe every student is known, valued and able to contribute meaningfully to College life. 
Through our three pillars — holistic education, learning and wellbeing; sport and development; and culture and the 
arts — we seek to form students who are confident, compassionate and capable of using their voice for themselves 
and others. Across curriculum and planned cohort learning, students engage in age-appropriate teaching about 
consent, respectful relationships, protective behaviours, personal safety and help-seeking. These are part of a 
broader College culture where students are encouraged to ask questions, share perspectives and understand that 
speaking up is accepted and expected. 
 
This commitment is made practical through the Student Representative Council, with a representative from each 
PC class from Prep to Year 12. The SRC gives students across the P–12 journey a structured way to contribute ideas, 
raise concerns and help shape a safe, inclusive and responsive community. It aligns with our student leadership 
model, including formal leadership positions in Years 6, 9 and 12, helping students grow in responsibility, service 
and agency. Leadership is not limited to a badge or title; it is lived through everyday opportunities to listen, 
represent, serve and act for the good of others. 
 
Our three pillars also shape how students experience voice and belonging beyond the classroom. Through holistic 
education, learning and wellbeing, students build self-understanding, respectful relationships and help-seeking 
confidence. Through sport and development, they practise teamwork, resilience, discipline and fair play. Through 
culture and the arts, they express identity, creativity, story and connection. Together, these pillars create a College 
environment where student voice is not an additional program, but a lived expression of who we are. 
 
From a First Nations perspective, we recognise that identity, culture, friendship and belonging are central to safety 
and wellbeing for Aboriginal and Torres Strait Islander students. The College has a Reconciliation Action Plan 
working committee, engages with local First Nations representatives, and meets regularly with First Nations 
students and families to listen, build relationships and ensure student and family voice informs planning, support 
and decision-making. Students are also involved in personalised learning plans and behaviour support processes 
where appropriate, with staff explaining the purpose of these plans and inviting reflection on goals, progress and 
support. Across the College, student input informs behaviour management, pastoral care and wellbeing priorities, 
ensuring safeguarding is connected to learning, wellbeing, development, culture, participation and belonging. 

St Joseph’s College, Coomera| Safeguarding Plan 2026 
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At St Joseph’s College Coomera, family partnership is central to our commitment to holistic education, learning 
and wellbeing. We recognise that each child is known within a wider network of relationships, and that families 
are essential partners in decisions affecting student safety, learning, development and belonging. Families are 
actively invited into planning and decision-making processes, including personalised learning plans, behaviour 
support planning, re-entry meetings, and safety or wellbeing planning where required. Meetings are approached 
flexibly, with families asked how they would prefer to engage so participation is accessible, respectful and 
responsive. This reflects our belief that safeguarding is strongest when school, family and community work 
together with openness, trust and shared responsibility. 

The College’s Student Support Teams play a key role in this approach. These teams bring together relevant staff 
to consider student needs through a whole-child lens, drawing on learning, wellbeing, pastoral, cultural and family 
context. Where appropriate, they support coordinated planning, monitor interventions, guide family 
communication and ensure students are not viewed only through a single incident, behaviour or learning need. 
This strengthens consistency of response and helps families experience the College as a partner that listens, 
notices, follows through and works collaboratively to support each student’s growth. 

When working with Aboriginal and Torres Strait Islander families, St Joseph’s College Coomera recognises that 
identity, culture, kinship and community are central to student wellbeing and safety. We do not assume a single 
model of family involvement; instead, staff ask families who they would like included and make space for 
extended family members, trusted community representatives or cultural supports where appropriate. The 
College’s Reconciliation Action Plan working committee provides an important structure for listening, learning and 
reviewing College practices through cultural and lived-experience lenses. This is strengthened through 
engagement with local First Nations representatives and regular connection with First Nations students and 
families. 

Safeguarding-related decisions and changes are communicated clearly with families, including the reasons for 
decisions and available supports. The College uses accessible communication methods so families can understand, 
question and contribute. Parent and carer voice is sought through relationship-based engagement, consultation 
and feedback on matters affecting students and the wider community. In this way, family partnership at St 
Joseph’s College Coomera is not an additional process, but part of our holistic approach to education: forming 
young people through learning, wellbeing, culture, community and belonging. 
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At St Joseph’s College Coomera, student safety, behaviour, learning and wellbeing are shaped by our Josephite 
mission: to know every child, walk with them in dignity and hope, and create the conditions for every student to 
flourish. Holistic education is more than a program or response; it is the way we understand each student as a 
whole person, held within relationships, culture, family, faith, strengths, story and need. Before responding to 
concerns, staff consider the individual circumstances of the student and, where required, adjust routines, 
expectations and supports temporarily or over time. These adjustments are documented through personalised 
learning plans, behaviour support plans, safety plans or wellbeing plans, and reviewed with the student in an age-
appropriate way, their family and relevant supports. 

The College’s Student Support Teams are central to this mission. They bring together relevant staff to consider 
each student through a whole-child lens, drawing on learning, wellbeing, pastoral, cultural and family context. 
Their role is to support coordinated planning, monitor interventions, guide communication and ensure responses 
are not shaped only by a single incident, behaviour or learning need. This shared discernment reflects the 
Josephite belief that no child should be overlooked, and strengthens consistent, inclusive and trauma-informed 
support across the College. When planning activities, learning experiences or behaviour and wellbeing responses, 
staff consider how each student may experience the environment, expectations and relationships involved. This 
includes recognising that some students may face additional barriers to feeling safe, included and heard. Cultural 
safety and inclusion are embedded in support planning, curriculum, complaints and reporting processes, 
professional learning and activity risk assessment. In this way, safeguarding is not a separate compliance 
exercise, but part of the everyday Josephite work of welcome, presence and accompaniment, creating a College 
where students can learn, belong and flourish. 

From a First Nations perspective, St Joseph’s College Coomera values Aboriginal and Torres Strait Islander ways 
of knowing, being and doing as vital to safety, identity, belonging and flourishing. The College works with its local 
First Nations Liaison Officer, First Nations students and families, local community representatives, the 
Reconciliation Action Plan working committee and relevant Brisbane Catholic Education teams to strengthen 
culturally safe practice. Feedback from Aboriginal and Torres Strait Islander students, families and community 
members is actively sought and used to inform continuous improvement through the RAP and broader 
safeguarding work. 
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In line with our implementation plan, at the end of Term 4 we will explain:  
 
• How we screen and onboard employees, volunteers and third parties  
• How we ensure safe supervision and conduct  
• How we apply BCE recruitment and HR procedures for employees and volunteers  
• How we track and keep safeguarding screening requirements current  
• Evidence of practice and planned improvements 

St Joseph’s College, Coomera| Safeguarding Plan 2026 
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In line with our implementation plan, at the end of Term 3 we will explain:  

• How students and families can raise concerns  
• How the school ensures child-focused, trauma-informed responses  
• How complaints are recorded, managed and escalated and resolved  
• How the school implements the Reportable Conduct Scheme  
• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 4 we will explain:  

• How employees, volunteers and third parties complete required safeguarding training  
• How the school reinforces safeguarding practice throughout the year  
• How cultural capability is embedded in training  
• How the school monitors and supports employees and volunteers to undertake mandatory training  
• Evidence of practice and planned improvements 
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 In line with our implementation plan, at the end of Term 3 we will explain:  

• How physical spaces are designed and supervised for safety  
• How the school promotes online safety for students  
• How employees’ model safe digital behaviours  
• How both physical or online environmental risks are assessed and managed  
• Evidence of practice and planned improvements 
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St Joseph’s College, Coomera demonstrates an ongoing commitment to continuous improvement in child 
safeguarding practice (Standard 9). Regular meetings between the Principal and Heads of College (Primary and 
Secondary) are used to review safeguarding and wellbeing data, identify emerging trends, and agree on actions 
to strengthen practice. 

To build shared understanding and capability, the Principal and Heads of College (Primary and Secondary) 
attended Term 1 professional learning focused on Standards 1, 9 and 10 at Assisi College on Tuesday 10 February 
2026. 

Following any child safety or wellbeing complaint, the school undertakes a structured review and debrief process 
through the regular phase-based Multi-disciplinary Team approach to reflect on what occurred, evaluate the 
effectiveness of the response, and determine improvements to systems, processes and support. 

In the Primary phases of learning, Student Support Team meetings occur fortnightly to review students at risk 
and vulnerable students, monitor support plans, and adjust interventions as needed. 

In the Secondary phases, Pastoral Leaders (PLs) meet fortnightly to review students at risk and vulnerable 
students, monitor support plans, and adjust interventions as needed. 
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St Joseph’s College, Coomera embeds child safety and wellbeing into everyday practice by creating a culture 
where safeguarding is understood, visible and reinforced across the school (Standard 10). Policies are regularly 
reviewed and accessible to students, families, volunteers, staff and the broader community through the college 
website. 

Our Uniform Policy supports the Standards by prioritising student safety, wellbeing and best interests. It is written 
in clear, accessible language and recognises the importance of cultural safety. The policy has been reviewed in 
2026 and the school is implementing changes, with consultation embedded both in the original development and 
through ongoing implementation processes. 

SJC leaders maintain active oversight of student safety and wellbeing in daily school life. The Leadership Team 
regularly visits classrooms and then highlights and reinforces the positive safeguarding practices observed 
through feedback shared at subsequent staff meetings, strengthening consistent expectations and a shared 
safeguarding culture. 

To strengthen student voice and participation in matters impacting safety and wellbeing, SJC is establishing a 
Student Representative Council to ensure student feedback is gathered and informs school improvement. In 2026, 
SJC is also developing a Staff Wellbeing Framework as a subcommittee of the WHS Committee to support a safe, 
healthy and sustainable workforce as a key enabler of child safe practice. Cultural safety is being strengthened 
through the establishment of a Reconciliation Action Plan (RAP) Working Committee and the appointment of an 
Aboriginal and Torres Strait Islander Liaison Officer to lead this work and support culturally safe practice across 
the school community. 
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